
Next Chapter Meeting  

TuesdayðDecember 8, 2009 

Join us to hear Robert Murphy, Bureau Veritas, Vice President, Techni-

cal Services and Midwest Region, present  

Failing to plan is planning to fail - Setting objectives and having a 
plan to apply your health and safety resources is key to keeping your 
program on track and getting the most out of your available re-
sources. 

GREATER CHICAGO CHAPTER 
Newsletter  

Meeting Details 

Lunch and Meeting Pricing:  

Advanced Registration ASSE Members and Guests: $25 

Registration at the Door: $30            Retired Emeritus Members: FREE 

Meeting Information:  

11:30 am Registration  12:00 pm Lunch 

1:00 pm  Presentation    2:00 pm Executive Committee Meeting  

 

Cucina Biagio Restaurant , 7313 W. Lawrence, Harwood Heights, IL (708-867-
4641). Directions: From Downtown, take I-90 West (toward OôHare) to Harlem Ave-
nue, exit South. Go approximately 1 mile to  Lawrence, turn right (West) - on left 
side of street, about 1 block. 

Upcoming Speakers 2 

Executive Committee 3 

Kaufmanôs Korner 4 

Disaster Recovery and Employee Safety 5-8 

Speaker Information 8 
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AMERICAN SOCIETY OF SAFETY ENGINEERS  

THE 2009 - 2010  SPEAKERS  

 

Jan 12, 2010, Ed ñSkipò Lawson, Notre Dame HS, Director of Development, will speak about 
employees with disabilities. 

 

Feb. 19, 2010, Teri Weiland, President/CEO, TR Weiland Company, will offer Injury Repeater 
Strategies. 

 

March 9, 2010, Christine Petitie, OSHA Training Institute , Topic to Be Determined. 

 

April 13, 2010, Dennis J. Cesarotti, PhD, CIH, CSP,  Assistant Professor, Northern Illinois 
University, Director, The National Safety Institute, will discuss the OSHA hexavalent chromium 
requirements. 

 

May 11, 2010, Field Trip to UL Labs.  

 

June 8, 2010, John Vasques, AirTite, Safety Director, safety when working on scaffolding, lad-
ders, and aerial lifts. 
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THE 2009 - 2010  EXECUT IVE COMMITTEE  

President 

Mark Fifield  

Phone: 773-244-0338 

Email: mark_fifield@administaff.com 

Delegate 

Marion Synowiec 

Phone: 312-381-3979 

Email: marion_synowiec@ars.aon.com 

Delegate 

Leslie Batterson 

Phone: 312-381-7120 

Email: leslie_batterson@ars.aon.com 

Treasurer 

Neil Silins 

Phone: 773-561-6779 

Email: neil.silins@emsenviro.com 

Secretary 

Mary Ciesluk 

Phone: (773) 343-5644 

Email: mary.ciesluk@czs.org 

1st Vice President 

Tim Murphy 

Phone: 312-454-4200 

Email: tmurphy@chubb.com 

2nd Vice President 

Linda Hiser 

Phone: 847-649-2030 

Email: linda.hiser@lfr.com 

Past President 

Al Borzych 

Phone: 847-468-0325 

Email: aborzych@wowway.com 

Past President 

Maribeth Anderson 

Phone: 773-610-3105 

Email: mandmerson@aol.com 
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AMERICAN SOCIETY OF SAFETY ENGINEERS  

KAUFMANôS KORNER 
OSHAôS REVISED ACETYLENE STANDARD  

OSHA has revised its acetylene standard.  The agency said its new final rule replaces references 

to outdated industry standards with updated references reflecting current industry practices. 

The revised standard requires that in-plant transfer, handling, storage, and use of acetylene cylin-

ders comply with Compressed Gas Association Pamphlet G-1-2003, titled Acetylene.  The revised 

standard also updates references for the provisions addressing piping systems, as well as acety-

lene generators and filling acetylene cylinders. 

Acetylene is a colorless gas that can become explosive if liquefied, heated, compressed, or mixed 

with air.  It is commonly used in certain plastics and is the most common gas used for fueling cut-

ting torches.  When mixed with pure oxygen in a cutting torch assembly, an acetylene flame can 

reach a temperature of 5,700 degrees F. 

According to the MSHA Web site, use of acetylene creates special hazards in a workplace com-

pared to other fuel gases.  For example, the gas is chemically unstable, which makes it very sensi-

tive to conditions such as excess pressure, excess temperature, static electricity, or mechanical 

shock.  Exposure to any of these conditions can cause it to undergo a violent, explosive decompo-

sition reaction.  If this reaction or ignition occurs within the torch base or supply hose, it can propa-

gate back into the storage cylinder causing it to explode violently.  Acetylene is very easy to ignite 

and burns at a very fast rate, MSHA further notes.  The energy from a static spark capable of ignit-

ing acetylene is lower than for any other fuel gas except hydrogen.  The static charge developed 

by walking across a carpet floor on a dry day can be 1,700 times greater than that needed to ignite 

acetylene.  When unburned acetylene gas is discharged from a torch, static electricity can be gen-

erated at the torch tip.  If the tip comes in contact with a ground path, a static spark capable of ig-

niting the gas can occur. 
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AFTER THE RAIN ðDISAS TER RECOVERY 
AND EMPLOYEE SAFETY  

By Mark Lies II and Elizabeth Leifel Ash. 

Introduction  

Hurricane Katrina, recent flooding in Atlanta, earthquakes in California, and tsunamis in the South 

Pacific are all recent reminders of how merciless and unpredictable Mother Nature can be.  Those who 

study climate change have predicted a surge in natural disasters in the absence of restructuring and tight-

ening environmental policy around the globe.  When and where the next disaster will strike, whether created 

by man or by nature, is anyoneôs guess.  For employers, who are obligated to keep their employees safe 

during working hours, disaster preparedness is critical. 

This article outlines employersô obligations to protect employees before, during, and after an emer-

gency and offers recommendations to employers in the following areas:  1) preparing for an emergency; 2) 

taking action during an emergency; and 3) cleaning up and resuming business after an emergency. 

Preparing for an Emergency  

OSHA requires all workplaces with more than 10 employees to develop a written Emergency Action 

Plan (EAP) to identify and coordinate necessary employer and employee actions during an emergency.  At 

a minimum, the EAP must include the following elements: 

Means of reporting emergencies (fires, floods, etc.); 

Evacuation procedures and assigned exit routes; 

Procedures to account for all employees following an evacuation; 

Procedures to be followed by employees who must remain behind to attend to critical plant 

operations before evacuating; 

Rescue and/or medical duties for employees who are assigned and trained to perform them; 

and 

Names or job titles of people who can be contacted for more information about the plan. 

 

 



 

29 C.F.R. § 1910.38.  In addition to these required elements, it is recommended that employers also consider includ-

ing the following in the EAP: 

The location of the nearest hospital or emergency medical center; 

The type of alarm system used to notify employees of an emergency; 

Procedures for protecting information including procedures for storing or maintaining critical docu-
ments and records; 

The location and permissible uses of protective equipment such as portable defibrillators, first aid kits, 
dust masks, fire extinguishers, etc. 

The location of televisions or radios for further information during a disaster. 

Ensuring the development of an effective EAP also requires the employer to train employees to understand their roles 

and responsibilities under the plan.  When conducting this training, the employer must address literacy, language, and 

cultural barriers to ensure that the training is effective.  Employers also must document the training. 

Responding to an Emergency  

Communication during an emergency is critical to maintain organization and prevent panic and injuries.  For 

example, not all emergencies require an evacuation of the workplace.  In some cases, such as flooding, storms, or the 

release of biological or chemical agents, staying indoors is safer for employees.  The first questions most people ask 

during an emergency is ñshould I stay or should I go?ò  Employers can guide employees as to the appropriate course 

of action by having an alarm system that emits a different signal for ñevacuateò emergencies than for ñstay putò emer-

gencies.  Alternatively, the alarm system could be programmed to give specific verbal instructions following the initial 

alert.  Employers must consider the needs of disabled employees (e.g. those who are hearing or visually impaired) in 

selecting any alarm system. 

Employers should have an effective means of communicating with employees about the following during an 

emergency: 

Whether to evacuate or stay put;  

How and where to get information about the emergency itself; 

What areas of the building to avoid;  

How and when it is safe to return to the work area; and 

How and when it is acceptable to contact family members and loved one. 
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Picking Up the Pieces  

Once the proverbial dust settles after an emergency, hazards to employees can still remain.  For example, downed 

power lines in a flooded parking lot can injure or kill employees leaving the building after the storm passes.  Hazards 

are even greater for employees who are tasked with cleaning up after an emergency.  Employees who are actually 

performing clean-up work after a flood, storm, earthquake, or other disaster may be exposed to one or more of the fol-

lowing hazards: 

Exposure to hazardous materials such as asbestos, mold, lead, or chemicals; 

Downed power lines and trees;  

Heat stress; 

Confined spaces; 

Blood borne diseases or other contagions such as West Nile Virus; and 

Structural destabilization. 

OSHA has developed specific standards to address many of these hazards.  For example, OSHAôs Hazardous Waste 

Operations and Emergency Response standard, 29 C.F.R. § 1910.120, applies to employees who are performing 

clean-ups of hazardous waste or other hazardous materials.  OSHAôs asbestos and lead standards require employers 

to evaluate the level or exposure to employees, provide appropriate protective equipment, and, in same cases, con-

duct regular monitoring of air quality in the work area.  In addition to these specific standards, other more general re-

quirements will also come into play.  For example, OSHAôs welding and cutting Lockout/Tagout, confined space entry, 

and fall protection programs may come into play, even if no OSHA standard specifically addresses the type of clean-

up activity taking place.  Finally, as always, OSHAôs General Duty Clause requires employers to provide a workplace 

free from recognized hazards.  Accordingly, even if no OSHA standard applies to a particular activity or hazard, em-

ployers may still face citation liability if the hazard is reasonably likely to cause serious injury or death and there is a 

feasible means of abatement to correct the hazard.  Before allowing employees to commerce any kind of clean-up 

work then, the employer must conduct a job hazard analysis (JHA) to identify and address potential hazards. 

It is important to note that even employers who hire outside contractors to clean up after a disaster must rec-

ognize their obligations for worker safety.  OSHAôs ñmulti-employer worksiteò doctrine allows the agency to issue cita-

tions not only to the employer whose employees are actually performing the clean-up work, but also to other employ-

ers who either control the means and methods of work of the employees. 
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